Employment
Application
For
Prime Time
And
Camp Yahweh
Driver

recreation with Soul

PARC Mission Statement: “We are here to reach out through Christ-centered programs
providing recreational and social opportunities for individuals regardless of religious
affiliation. Programs are designed to expose participants to the value of a close
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Personal Information

Name: (first, last)

Street Address:

City, State, Zip:

Home Phone:

Cell Phone:

Social Security number:

(necessary information for employment in childcare center)
E-Mail Address

Date Available to work
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Education

High school attended

University/College attended/attending

Graduation Year

Degree (graduated or working towards)
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[ ]
)
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S ——
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Employment History

Employer (current __yes __ no)

(may we contact this employer?) yes_  no___
Start Date End
Address:

Supervisor’s Name:

Phone Number:

Job Position:

Reason(s) for leaving

Daily Responsibilies

List training received for this job:
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Do you have a valid driver’s license:
If yes, what is the state and number:

Can you drive a 15 passenger van?
If yes, what is the extent of your experience?

Earliest start date available Latest ending date avail-
able

Do you smoke?

Do you have any conditions that might limit your ability to drive children or, are
there any reasons you may have difficulty in performing any of the essential ele-
ments of being a driver for the PARC.
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Have you ever been employed with The PARC before? ____ yes __ no
If yes,
Do you have any friends or relatives employed by The PARC? ___ yes __no

If yes, please provide their names and relationship to you.

Are you currently employed? ___yes no

May we contact your employer yes no

If hired, can you provide proof of U.S. citizenship or proof of your legal right
to work in the United States? yes __no

If driving is a requirement of the position applied for, have you in the last 7 years
been convicted of Driving Under the Influence? “(DUI)” yes ___no

Have you ever been convicted of a felony or misdemeanor? __yes __no
If yes, please explain:

A criminal record does not constitutes an automatic bar to employment and will be
considered only as it substantially relates to the job in question. Factors such as
date of offense, seriousness and nature of the violation, rehabilitation and position
applied for will be taken into account.
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References
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Email

Telephone

Relationship & years acquainted
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Please read each statement closely and initial each acknowledging your under-
standing.

___Equal Employment Opportunity Statement

The Perry Abernathy Recreation Center (PARC) is committed to the principles of equal employment opportunity
and is committed to ame employment decisions based on merit. We are committed to complying with all Federal,
State and local laws providing for equal employment opportunities, as well as all laws related to terms and condi-
tions of employment. The PARC desires to maintain a work environment that is free of sexual harassment and
discrimination due to race, religion, color, national origin, physical or mental disability, age or any other status
protected by Federal, State of local laws. The PARC will make reasonable efforts to accommodate those physical
or mental limitation of an otherwise qualified employee unless undue hardship would result for the company.

___Discrimination and Sexual Harassment Policy Statement

The PARC will not tolerate any form of unlawful discrimination or sexual harassment . Any employee who en-
gages in unlawful discrimination or sexual harassment will be subject to appropriate discipline, up to and including
termination. Prohibited sexual harassment is defined al follows: Unwelcome sexual advances, request for sexual
favors and other verbal or physical conduct of a sexual nature construes sexual harassment when (1) submission to
such conduct is made whether explicitly or implicitly a term or condition of an individual’s employment; (2) sub-
mission to or action of such as conduct by an individual is used as the basis for employment decisions affection
such individuals; or(3) such conduct has the purpose of effect of unreasonably interfering with an individual’s
work performance or creating an intimidation, hostile or offensive work environment.

___Complete and Accurate Information

I Hereby certify that I have not knowingly withheld any information that might adversely affect my changes for
employment and that the answers given by me are true and correct to the best of my knowledge. I further certify
that I have personally completed this application. I understand that any omission or misstatement of material fact
on this application, or any other document used to secure employment, shall be grounds for rejection of this appli-
cation or for immediate discharge if I am employed, regardless of the time elapsed before discovery.

___At-Will Employment

I understand and agree that if I am employed, my employment will be ‘at-will”, which means that the PARC may
terminate the employment relationship at any time, with or without cause and with or without notice. Likewise,
The PARC will respect my right to terminate my employment at any time, with or without cause or with or without
notice. I further understand that any prior representations, whether expressed or implied to the contrary is hereby
superseded and that no promise or representation contrary to the foregoing in binding on the Company unless made
in writing and signed by the Company’s president.

___Investigation Authorization

I authorize investigation into a;; statements and references contained in the application. Said investigation may
include credit, driving, criminal background, references and other background checks. By applying for the job, I
also authorize post-hire investigation in my credit, driving and criminal background.

___Company Obligation

T understand and agree that the Park's acceptance of this job application does not mean that a position for which I
am qualified is open (unless specifically posted) or that the PARC had agreed to hire me. I understand that the
PARC is under no obligation to hire me as the result of accepting this completed application.



